
Committee(s): 
Strategic Planning & Performance Committee – For 
Information 

Dated: 
26 September 2024 

Subject: Policing Plan Performance Q1 2024/25 Public 
 

Which outcomes in the City Corporation’s Corporate 
Plan does this proposal aim to impact directly?  

CoLP impact the following 
outcomes:  
Vibrant Thriving Destination- 
(Community Safety/ CT) Dynamic 
Economic Growth- (National Lead 
Force) 

Does this proposal require extra revenue and/or 
capital spending? 

N 

If so, how much? £- 

What is the source of Funding? N/A 

Has this Funding Source been agreed with the 
Chamberlain’s Department? 

N/A 

Report of: Commissioner of Police For Information 

Report author: Alix Newbold, Chief Operating Officer 
 

 
Summary 

 
The Policing Plan Performance for Q1 2024/25 is attached at Appendix 1, giving 
Members an overview of how the City of London Police are performing against the 
14 measures in the Policing Plan 2022-25.  
 
Appendix 1 gives further detail and strategic analysis as to the performance of each 
measure as follows: 
 
Keep those who live, work and visit the City safe and feeling safe 
 
1.1 Reduce Neighbourhood Crime – there has been limited increases or decreases 

within tolerance level  
 

1.2 Reduce Violent Crime - there has been limited increases or decreases within 
tolerance level 

 
1.3 Reduce Violence Against Women and Girls – there has been limited increases or 

decreases within tolerance level 
 
1.4 City of London Police positive outcome rate remains above the national average 

– improvement in direction of travel 
 
1.5 Reduce anti-social behaviour incidents – increasing trend that is negative 
 
Protect the UK from the threat of cyber and economic crime 
 
2.1 Increase the number of positive outcomes recorded in relation to fraud nationally 
- improvement in direction of travel 
 



2.2 Law enforcement capabilities to tackle economic and cybercrime developed - 
through training and accreditation – decrease in performance 
 
Putting the victim at the heart of everything we do 
 
3.1 To maintain the percentage of survey respondents who are satisfied with the 
Action Fraud reporting service - there has been limited increases or decreases within 
tolerance level 
 
3.2 City of London Police victim services are improved – no update 
 
3.3 Hate Crime - there has been limited increases or decreases within tolerance 
level 
 
Our People 
 
4.1 City of London Police is a psychologically and emotionally healthy place to work 
– no update 
 
4.2 City of London Police workforce engagement levels have increased – no update 
 
4.3 City of London Police recruitment activity is improving how well its workforce 
reflects the communities it serves – there has been limited increases or decreases 
within tolerance level 
 
Our Resources 
 
5.1 Financial outturn is within 1% of forecast – improvement in direction of travel 
 

Recommendation 

Members are asked to: 
 

• Note the report. 
 
 
Appendices 
• Appendix 1 – Policing Plan Performance Pack: Quarter 1 2024/25 
 
 
Alix Newbold 
Chief Operating Officer, City of London Police 
 
E: alix.newbold@cityoflondon.police.uk  
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